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PREFACE NARRATIVE

University Medical Associates began in 1979 as Nehaska Clitriciarls Group. Our

main focus from 1987-1993 was to deate a $oup pmctice with approximately 200

Physiciaru. With gronth at hand, itr 1995 we became University Medical Associates.

Today we are a multi-site oryanization with a Physician base of 410 Doctols. Our

stafmembers have grown from around 50 employees in 1993 to 471 today' Our 471

Employees range &om Directon, Clinic Administafors, Maoagers, ard Clinic

Nurses, to business service ceder Aacount Specialists and Cledcal staf

Our vision and mission statements are proudly displayed on our campus intarct.

We associate ourselves with the Univeruity ofl.lebraska Medical Center, which is

steadfast in their mission to provide state-of-the-art health care tkough academrc

and private practice. In additio4 it is ;;- trission to improve the health ciNebrai*a

through premier educationsl progra.o.J, ilmovative research, the highest quality

palient carg aod outeach to under served populations.

Wellness plays a role io our lives as an organizatioD, but it was not uotil 1998 that

we begatr looking at ways to bring wellne$ closer to our employees. We started with

our association with WELCOM and attenditrg a weliness Udversity two-day

seminar in 1998. At that time our mighty wellness committee coosisted oftbree

hdividuals, al-deriving from tlrc Human Resources Departm€tt. Today our

Wellness Committee is comprised oftwelve passionate and devoted individuals from

all the diferent diverse areas ofour organization. This ranges from clinic personal

to persoml from a vaxiety ofteams. The wellness commiftee meets on a monlily



basis ard is facilitated by the Director of Clinics and oul Human Resources

Coordinator.

Our mission for the Silver Award Campaign is; University Mediaal Associates,

U- Matter- Always, a mission that all of the Wellness Committee members are

v/orkitrg toward diligently by providing both valuable and educational prograrns to

all employees.

University Medical Associates is building progams based on a variety ofdata

collecting techniques. Our organization is committed to secudog healtl and wellness

opportunities on an on-going basis by addressing both the needs ard wants ofthe

employees.

It is the vision of organization to codinue rreving forward in all aspects of

weltress and to continually advarce to even higher levels of achievements by

furthering our wellness eforts though ^araryuaication, program availabilities and

evaluation firllow up. Orly with the qgntinued support and participation ofall levels

ofmanagement will this be realized. With a profound understandiog ofwellness,

tlis organization welcomes tie joumey.
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