
 

WELLNESS COUNCIL OF AMERICA  |  17002 MARCY STREET, SUITE 140  |  OMAHA, NE 68118  |  402.827.3590  | WELCOA.ORG 

 
Chat Transcript – Week 2 

Inner Circle: Workplace Wellness That Works for Everyone 
 
12:02:56 - Lori Thomas: 
Please use this link for roll call today! https://www.welcoa.org/2021-q2-welcoa-connect-inner-
circle-attendance/ 
 
12:05:04 - Employee Wellness: 
Congratulations, Jason! You have my support. 
 
12:05:25 - Brandi Hunter: 
So courageous of you Jason.  Be who you are. We are here for you. 
 
12:05:32 - GinaC: 
We value you!  
 
12:05:36 - Heather: 
We need more people in the world who are willing to show who they are, so others can also be 
brave and authentic. 
 
12:05:40 - Debbie Hammer: 
Love that you are being real!  
 
12:05:43 - Theresa Cross (she, her, hers): 
Thanks for coming out! Love your bravery and commitment to being yourself! 
 
12:05:56 - Patty de Vries: 
I adore you, Jason.   Thank you so much for your Vulnerability.  You inspire me! 
 
12:06:21 - Stanyale Riley: 
Thank you for sharing something so personal.  That is truly brave and I am here to support you! 
 
12:06:29 - Brandi Hunter: 
YESSSS! 
 
12:06:31 - Lori Thomas: 
Not having to wear a mask 
 
12:06:34 - Bobbi Kloss: 
Thank you for your courage  - and setting an example of authenticity 
 
12:06:36 - Alison Hernandez: 
Bravo!! 
 
12:06:41 - kathy: 
So glad you are able to share this.  Know that you are accepted, as you are! 
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12:06:52 - Stephanie Jones: 
Thank you for sharing-being brave and being your true self! We appreciate your honesty and 
openness! 
 
12:06:55 - Marion Carrithers: 
Bless you, Jason.  Thank you for sharing. 
 
12:07:03 - Dana Miller: 
Jason you are awesome as exactly who you are. Thank you for your realness. 
 
12:07:22 - Jill Parker: 
Thank you for sharing! You're an amazing individual 
 
12:07:44 - Kayla Pates: 
Wow, thank you Jason.  This message is so powerful, and I thank you for being a role model with 
this.  You are amazing 
 
12:07:45 - Employee Wellness: 
I have also felt like I had to code switch in the workplace. Thank you for recognizing that. 
 
12:08:33 - Lori Thomas: 
For those that are just joining us - Please use this link for roll call today! 
https://www.welcoa.org/2021-q2-welcoa-connect-inner-circle-attendance/  
(we did not have this last week, but will do roll call every week moving forward) 
 
12:10:55 - Employee Wellness: 
Is this video available somewhere? 
 
12:11:19 - Brandi Hunter: 
I was thinking the same thing. 
 
12:12:20 - kathy: 
Would love access to this video 
 
12:13:22 - Employee Wellness: 
I found it: https://www.youtube.com/watch?v=A3nllBT9ACg  
 
12:23:36 - Brandi Hunter: 
Balance. 
 
12:23:48 - kathy: 
Balance/minimized stress 
 
12:23:49 - Patty de Vries: 
Creative, compassionate and energized 
 
12:23:54 - Casey Shambayati: 
rested and being present 
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12:23:57 - Theresa Cross (she, her, hers): 
Centered, balanced 
 
12:23:59 - Brittany Gilmore: 
growth mindset 
 
12:24:00 - Andrea: 
being present 
 
12:24:00 - Jennifer Leen: 
Authenticity 
 
12:24:01 - GinaC: 
helping others see the bigger picture 
 
12:24:03 - Bobbi Kloss: 
freedom 
 
12:24:03 - Alison Hernandez: 
openness 
 
12:24:10 - Jill Parker: 
being present 
 
12:24:14 - Heather Sittler: 
Energetic 
 
12:24:24 - Stephanie Jones: 
happy, balance, excited 
 
12:24:27 - Debbie Hammer: 
Knowing my values and living true to them.  
 
12:24:28 - Faith Simmons: 
creative, balanced, calm 
 
12:24:44 - Lauren Anderson: 
balanced, aware 
 
12:24:50 - Emily Kral: 
Peace, harmony 
 
12:24:51 - Levar Riley: 
Highly Motivated :) 
 
12:25:02 - Stephanie Jones: 
autonomy! 
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12:25:16 - Trish Isaak: 
Open and honest, present 
 
12:25:34 - Katherine: 
Engaged 
 
12:25:39 - Stanyale Riley: 
Authentic in every way wherever I am 
 
12:32:40 - Lori Thomas: 
Breakout Questions: 
1. What is the culture like in the organization I work in? 
2. What are the systems within the organization – are they pushing people toward better health or 
away from it? 
 
12:45:00 - Lori Thomas: 
Access recordings and resources here: https://shop.welcoa.org/event-resources/  
You will need to make sure you are logged in to view them. Please contact me at 
lthomas@welcoa.org if you experience any issues accessing them. 
 
12:45:23 - Heather Sittler: 
Curious, Evolving, Family-focused 
 
12:45:24 - Michele Rippey: 
Forward looking, changing for the better in regards to diversity 
 
12:45:25 - Steve: 
learning to be more inclusive  
 
12:45:27 - Stephanie Jones: 
we have a gold old boys club as our culture, but I think it's moving in the right direction 
 
12:45:37 - Dana Miller: 
Fast paced, caring, constantly evolving 
 
12:45:40 - Stephanie Jones: 
working to be more inclusive. 
 
12:45:45 - GinaC: 
family like culture, white male dominated 
 
12:45:47 - Debbie Hammer: 
Diversity equity inclusion is integrated into wellness 
 
12:45:49 - Lyta: 
Culture has clear communication and yet is resistant to change 
 
12:45:49 - Andrea: 
Focus on inclusion 
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12:45:54 - Lisa Pilkin: 
old school; slow to change at any level; starting to recognize this is not creating an engaging cultue 
 
12:46:00 - Levar Riley: 
E for effort 
 
12:46:01 - Stanyale Riley: 
My organization from the top is pale & male lead, catholic health organization and everything has to 
go thru the Senior Leadership. 
 
12:46:02 - Kourtney Bassett: 
Stale. Stagnant. Conservative. Prioritizing Diversity, Inclusion, Wellness. But not funding those 
initiatives sufficiently. 
 
12:46:04 - Theresa Cross (she, her, hers): 
Desire to do and be better but not always knowing how to get there 
 
12:46:09 - Dan A. Miller: 
Highly respectful of diversity and striving for inclusion, runs out of time to take care of employee's 
personal health (focused on empowerment) 
 
12:46:18 - Mary Alice Noel: 
Very supportive senior leadership!  
 
12:46:27 - Brandi Hunter: 
My client organization prefers to treat the symptom and not the real issues and health concerns 
 
12:46:34 - Katherine: 
Supportive, understanding 
 
12:46:35 - Stephanie Jones: 
some systems are positive, some are negative. A lot of it depends on the manager/department 
 
12:46:36 - Bobbi Kloss: 
toward better health 
 
12:46:43 - GinaC: 
Moving away from projects that require lots of overtime and travel. 
 
12:46:44 - Kelly Boeldt: 
So many resources for employees to engage in, including discussions in diversity, equity, inclusion 
as well as well-being and mental health. 
 
12:46:49 - Michele Rippey: 
Pushing toward better health, but some are still on the fence. Everyone doesn't walk the walk/talk 
the talk. 
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12:46:56 - Dan A. Miller: 
Knows what is needed to help people obtain better health, runs out of time/prioritization to make it 
the top focus 
 
12:47:00 - Lyta: 
There is talk of wanting wellness, but unconscious resistance to implementation 
 
12:47:06 - Stanyale Riley: 
Wellness programs are driven by incentives of health savings and do not necessarily address true 
change 
 
12:47:14 - Dana Miller: 
I feel like I can show up as my full authentic self but pretty big workload. 
 
12:47:20 - Lauren Anderson: 
always improving, always putting employees first, encouraging associates 
 
12:47:26 - Theresa Cross (she, her, hers): 
This is difficult to answer because there are differences between pre-COVID and currently 
 
12:47:35 - Lisa Pilkin: 
away from health; don't adequately deal with cultural and environmental issues; doesn't feel 
wellness is a priority 
 
12:47:39 - Lyta: 
Not much funding for wellness in my org 
 
12:47:52 - Trish Isaak: 
Branching out into being more connected but still have a cliquey culture.  Not as inclusive as they 
think it is. 
 
12:48:46 - twest: 
No funding for wellness 
 
12:48:48 - Casey Shambayati: 
There is a lack of buy-in from the middle managers in regards to wellness initiatives  
 
12:48:57 - Stephanie Jones: 
we have that too Casey 
 
12:49:02 - Stephanie Jones: 
trying to work on it in a variety of ways 
 
12:49:17 - Meghan Swendra: 
Many resources around well-being, mental health and diversity/inclusion yet could use more active 
engagement and promotion from leadership. 
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12:50:20 - Lori Thomas: 
This is a great discussion! Keep the conversation going in our private LinkedIn group here: 
https://www.linkedin.com/groups/12515581/  
 
12:54:33 - Stanyale Riley: 
Great observation! 
 
12:55:38 - Lori Thomas: 
Reminders: 
Please use this link for roll call today! https://www.welcoa.org/2021-q2-welcoa-connect-inner-
circle-attendance/  
 
Access recordings and resources here: https://shop.welcoa.org/event-resources/  
You will need to make sure you are logged in to view them. Please contact me at 
lthomas@welcoa.org if you experience any issues accessing them. 
 
12:55:42 - Theresa Cross (she, her, hers): 
It's easy to list your preferred pronouns next to your name on Zoom and other platforms, in 
addition to with your email signature 
 
12:57:18 - Lori Thomas: 
Action Items: 
Identify one system that is in play in your organization that is benefiting some and working against 
others?  
Putting on your “ally” hat – what is one thing you could do to make a difference to change the 
system? 
 
12:57:46 - Lori Thomas: 
Contact Jason at Jason.Horay@curi.com  
 
12:57:48 - Patty de Vries: 
Jason is an AWESOME friend! 
 
12:57:50 - GinaC: 
Thank you Jason!  
 
12:58:04 - Terri Dietz: 
Thank you, Jason! 
 
12:58:09 - Katherine: 
Thanks Jason! 
 
12:58:14 - Stanyale Riley: 
Thanks Jason :) 
 
12:58:15 - twest: 
Thank you! 
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12:58:41 - Marion Carrithers: 
Thank you, Jason - you are appreciated!! 
 
12:58:46 - Dana Miller: 
Great Session 
 
12:58:54 - Marion Carrithers: 
Thank you, Lori! 


